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Today’s Topics

Here’s What We Will Cover! 

Audience Poll

Need for Better Records 

What is Core HR? (Demo) 

Core HR Roadmap 

Full HCM Suite 
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Polling Question 

How are you currently managing HR data and employee 

records?

1. Paper Files 

2. Excel Spreadsheets 

3. Vision User Defined Fields / Info Centers

4. Existing HR Solution (not a Deltek solution)

5. Other 
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Need a Better Solution?

▪ No organization

▪ Paper files

▪ Vision User Defined / Info Center 

Fields

▪ Employee Info 

▪ Salary History

▪ Performance Scores

▪ … How can we do better?
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Key Benefits of Core HR 

Automate Streamline Eliminate Improve Integrate

Automate manual 

processes

Streamline 

employee info 

management

Eliminate errors 

and improve data 

integrity

Improve efficiency 

of the HR 

department

Gain the benefits 

of having an 

integrated HCM 

solution



Deltek Core HR 
Helping you improve your people! 
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Common Components in Core HR Systems

Employee Demographics Employment History & 

Records

Compliance Reporting

Benefits & Open 

Enrollment
Configurable Manager / 

Employee Self-Service

Payroll



15

Deltek Core HR: Available Today

Employee Demographics
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Put HR in Control of HR Data 

▪ Secure Employee Record in Core HR

▪ New role for HR Administrator

▪ HR Data defaults to hidden for other 

roles

▪ HR Administrator can grant view of 

data to users

▪ Ex: Allow Managers to see Salary 

History of Employees
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Manager View – Limited by Default 
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Deltek Core HR: Available Today

Employee Demographics Employment History & 

Records
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Deltek Core HR: Available Today

Employee Demographics Employment History & 

Records
Payroll
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Effective Dated History in Details Tab 
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Deltek Core HR: Available Today

Employee Demographics Employment History & 

Records

Compliance Reporting



27



28



2929

Who Can Benefit from Core HR Today?

▪Manual HR processes

▪Disparate or homegrown solutions

▪Outsourced Benefits

▪New to Employee/Manager Self-Service

▪Under 350 employees (can vary widely)
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Deltek Core HR: Now & to the Future

Employee Demographics Employment History & 

Records

Compliance Reporting Benefits & Open EnrollmentConfigurable Manager / 

Employee Self-Service

Payroll
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Deltek Core HR Roadmap 

Configurable 

Employee & 

Manager 

Self-Service

Workforce 

Analytics

Mass Employee 

Data Changes 

via UI

U.S. Benefits

Easily configure 

options for employee/ 

manager driven 

changes, notifications 

and approval paths

Utilize data analysis 

to tell the true story 

of your workforce 

(e.g.?)

Track plan options, 

cost-sharing. 
Swiftly make mass 

updates and changes 

to multiple 

employees in the UI

Deltek, Inc. All Rights Reserved - Confidential. These plans represent our current estimates on timing and functionality and may be subject to future modification.

Open Enrollment

Process open 

enrollment



Talent Management Suite 
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Talent Management Suite 

• Career Center, online apply

• Employee referral

• Manage Candidates

• Offers and onboarding

Talent Acquisition

• Goal management/sharing

• Continuous Feedback

• Annual appraisals

• Project-based appraisals

Talent Performance

• Development Plans 

• Career paths

• Success plans

• 9 box

Talent Development

• Certification and credit 

tracking

• Online learning catalog

• RedVector learning content 

Talent Learning

• Electronic Employee Record

• Effective dates and history 

• Security and Permissions

• HR Roles and permissions

Core HR

• Configurable grids and 

employee details

• Compensation letters

• Budget and guideline details

Talent Compensation
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Talent Acquisition & Onboarding 

▪ Recruit top talent faster to improve 
revenue 

▪ Speed up the hiring process to get 
great people on projects faster 

▪ Create candidate pools

▪ Manage requisitions, applicants and 
offers in one place for efficiency

▪ Introduce new hires to your 
organization with a consistent 
process

▪ Train new hires on the methods and 
processes of the organization 

▪ Coach new talent from the beginning
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Talent Performance 

▪ Company-wide framework for 
evaluating, coaching and 
recognizing employees

▪ Calculate risk of loss to 
identify employees that are 
critical to the business

▪ 360 feedback can be gathered 
from virtually any source to 
create balanced performance 
appraisals

▪ Employee recognition allows 
anyone recognize a job well 
done and fosters a culture of 
collaboration
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Talent Development 

▪ Collaboratively create 
employee development plans

▪ Increase employee 
engagement

▪ Develop leaders and 
proactively prepare them 
using 9 Box Planning and 
Gap Analysis tools

▪ Retain key players by 
investing in and planning for 
their growth

▪ Analyze attrition data to 
determine key employee at 
risk
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Talent Learning 

▪ Develop predefined and 
repeatable training plans to 
ramp new hires faster

▪ Provide ‘on demand’ 
training to accommodate a 
travelling workforce

▪ Align training plans with the 
firm’s strategic plan

▪ Automate certification 
tracking and focus on 
proactive training

▪ Engage employees and 
increase retention

*Automate Certification Tracking 
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Talent Compensation 

▪Easily manage salary 
budgets without Excel

▪Manage promotions, job 
titles, and salary grades

▪Do the market analysis 
required to offer 
competitive compensation

▪Remove the guesswork 
from your compensation 
structure and strategy
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Talent Management Suite 

• Career Center, online apply

• Employee referral

• Manage Candidates

• Offers and onboarding

Talent Acquisition

• Goal management/sharing

• Continuous Feedback

• Annual appraisals

• Project-based appraisals

Talent Performance

• Development Plans 

• Career paths

• Success plans

• 9 box

Talent Development

• Certification and credit 

tracking

• Online learning catalog

• RedVector learning content 

Talent Learning

• Electronic Employee Record

• Effective dates and history 

• Security and Permissions

• HR Roles and permissions

Core HR

• Configurable grids and 

employee details

• Compensation letters

• Budget and guideline details

Talent Compensation



Questions

Connect with Full Sail Partners:

LinkedIn: http://www.linkedin.com/company/full-sail-partners

Twitter: http://twitter.com/#!/reachfullsail

YouTube: http://www.youtube.com/user/reachfullsail
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Thank You for Attending!

For more information contact:

Joel Slater
Main: 888.552.5535 ext. 137  

info@fullsailpartners.com

Hearing what you have to say, whether criticism or praise, 

helps us provide you better information and service. 

Please fill out the survey and provide your feedback. 

www.fullsailpartners.com

mailto:info@fullsailpartners.com
http://www.fullsailpartners.com/



