What is Deltek Talent Core HR? —
Now and to the Future

Presented by:
Joel Slater, Product Sales Manager with Full Sail Partners
Rick Childs, Sr. Consultant/Sales Engineer with Full Sail Partners
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Today’s Topics l

Here’s What We Will Cover!

Audience Poll

Need for Better Records
What is Core HR? (Demo)
Core HR Roadmap

Full HCM Suite
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Polling Question
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How are you currently managing HR data and employee
records?
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Paper Files
Excel Spreadsheets
Vision User Defined Fields / Info Centers

Existing HR Solution (not a Deltek solution)

Other
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Need a Better Solution?
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= NO organization
= Paper files

= Vision User Defined / Info Center
Fields

= Employee Info
= Salary History
= Performance Scores
= ... How can we do better?

AFullSail



Key Benefits of Core HR l

Automate Streamline Eliminate Improve Integrate
Automate manual Streamline Eliminate errors Improve efficiency Gain the benefits
processes employee info and improve data of the HR of having an
management integrity department integrated HCM
solution
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Deltek Core HR

Helping you improve your people!




Common Components in Core HR Syste
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Employee Demographics
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Compliance Reporting
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Employment History &
Records

Configurable Manager /
Employee Self-Service
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Benefits & Open
Enrollment
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Deltek Core HR: Available Today

vy

Employee Demographics
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= Deltek

Dashboard

Empliyess

Chris Clark

Lzt Moscd Shed OF/08/2015 by Dvlan MeKenzie

Appraisals

¥ Current Appralsals

Employes Mumber: #
o ¥ Pending Appraisals
User Login: #
ik

st e alle)
Status: @l Active 2 Past Appraisal(s)
Job Title: #

Cirector of Skalf OperationsD B
Career Path

Hom Companny:
Camparmy A

Your Organization: #

Administration D ¥ Career Path

Location: #
Headquarters 2

y| ata . ]
Fantact Inf tion: # Competencies & Skill

ciEhrsmart.com

H 1ISS2550001 1 Woek

315541 100011 Makile ¥ Competencles

Manager: #
Crglan McKenzie D ¥ Skills

FLSA Stafues:

PERSOHAL & CON EMPLOYMENT DETRILS

Expand Panels

Expand Panals

Expand Panels



Put HR in Control of HR Data

» Secure Employee Record in Core HR
= New role for HR Administrator

= HR Data defaults to hidden for other
roles

* HR Administrator can grant view of
data to users

= Ex: Allow Managers to see Salary
History of Employees
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Manager View — Limited by Defau
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Deltek

Dashboard

Employess v

Chris Clark

PERSONAL & CO

Personal Information

Birth Date:

01/16/1980

Disabled:

No
Employee Number:
o Contact Information
User Login: Home Address:
celarkc 14800 Webb Chapel Rd
status: @ Active Dallas

Texas
Job Title: ‘ T

: United States of America

Home Company: +(1)5515500011 Home

Company A

Your Organization:
Administration

Location;
Herndon, VA 20170 US

Contact Information:
cclark@h m
+(1]5515500011 Hor
525500011
41100011 Mobile

Manager:
Chad Harter

FLSA Status:
Exempt

Original Date of Hire:

NTACT DETAILS PREFERENCES

Gender:
Male

Social Security Number:

Engish- BV @ @ L
9. %

Ethnicity:
White (not Hispanic or Latino)

AF
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Deltek

Dashboard

Chris Clark

/082019 by Oylan

OVERVIEW PERSONAL & CONTACT DETAILS

Personal information
Birth Date: #
D1/16/1980

Ethnicity: #

White (not Hispanic or Latino)

Employee Number: #
10007

Social Security Number: #'
124-52-684E
User Login: #
cclark

Contact Information
Status: [l Active

Home Address: #
Job Title: # 14800 Webb Chapel Rd
Director of Stsff Operations ® Dallas

Home Company:
Campany A

ted Statas of Amenca
c

Your Organization: # = 00011 Koo

Administration D

Location: #

Headquarlers D
Contact Information: # Veteran Information
3 com Veteran Type: #

51

~(1)5525300011 Work

+{1}5541100011 Mabile

Citizenship Information
Citizenship Status: #
Citizen

Manager: #
Dylan McKenzie D

EMPLOYMENT DETAILS PREFERENCES

Gender: #
Maie

Disabled: #

No

National ID Country: #
United States of America

Mailing Address:

14800 Webb Chapel Rd
Dallas

Texas

75234

United States of America

Veteran Status: #

No

HISTOR

- P2 © o LB

De Ky

Marital Status: #

Maried

Subject to ADA: #

No

National Identifier: #

124-52-684E

Primary Emergency Conti
Betty Clark

Spouse

5

»514928405 Primary Phoi

Secondary Emergency Co
Pably Clark

on

»51-509-9485 Primary Ph

oW

Separation Date: #



Deltek Core HR: Available Today
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Employee Demographics Employment History &
Records
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E DE|tE|( English &15 Ej a o 1

Dashboard Employees ¥ | Search.. 9. X
Chris Clark
Last Modified 09/18/2019
Actions~

OVERVIEW PERSONAL & CONTACT DETAILS EMPLOYMENT DETAILS PREFERENCES HISTORY

Professional Information

Your Organization: #' Hours/Day: # Benefit Category: #
Administration D 8.00 Management

Job Type: # Projected Time to Retire:

Full-time 25 Years

Employee Number: "

10007 Job Information

User Login: Career Level: igf # FLSA Status: # SOC Code: #
cclark Director Exempt General and Operations Managers (11-1021)
Status: Wl Active

Job Title: # Compensation

Director of Staff Operations D Annual Pay Rate: # Pay Frequency: # Work Schedule: #
Home Company: 67,000.00 Year [ 2,576.92 Bi Weekly'D Bi Weekly Full Time'D
Compzny A Payroll ID: #

Your Organization: #* 10007

Administration'D

Location: # Hire Information

Herndon, VA 20170 US'D Original Date of Hire: #* Rehire Date: #' Seniority Date: #"
Contact Information: #* 07/05/1993°D D

cclark@hrsmart.com

+(1)5515500011 Home
+(1)5525500011 Work
+(1)5541100011 Mobile Termination Date: #'

D

Termination Information

Manager: #
Chad Harter'D

FLSA Status:
Exempt
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Dashboard Employees Search...

Chris Clark

Last Modified 08/08/2019 by Dylan McKenzie

OVERVIEW PERSONAL & CONTACT DETAILS EMPLOYMENT DETAILS PREFERENCES HISTORY

Relocation
Willing to relocate: Date Available: Location Preference:
Yes - Domestic and International 01/22/2016 Headquarters
Availability Comments:
Look forward to the opportunity.
Employee Number: "
10007
Relocation Options
I
Us{er togm, : Domestic: International:
cclar
Arizona, Arkansas, California Canada
Status: Ml Active
Additional Relocation Comments:
Job Title: # Would need assistance and time.
Director of Staff Operations'D
Home Company: Position
Company A . i
Job Function: Type: Medical Insurances Preference:
Your Organization: #" Operations Full-time Personal
Administration'D
. Travel:
Location: .# 10-20%

Headquarters'D

Contact Information: #' .. . .
i Additional Considerations
cclark@hrsmart.com
+{1)5515500011 Home
+(1)5525500011 Work None.

+(1)5541100011 Mobile

Comments:

Manager: #
Dylan McKenzie'D

FLSA Status:
Exempt
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Deltek Core HR: Available Today l
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Employee Demographics Employment History & Payroll
Records
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Effective Dated History in Details Tab

Job Information

Career Level: i #'
Director

Compensation

Annual Pay Rate: #'
67,000.00 Year [ 2,576.92 Bi Weekly D

Payroll ID: #
10007

Hire Information
Original Date of Hire: #*
07/05/1999'D

24

FLSA Status: ¢ SOC Code: #

lagers (11-1021)

Pay Rate History

Effective Previous Rate New Rate Reason Date Changed User

Dylan McKenzie

08/08/2019 66,000.00 67,000.00 Costof Living Adjustment 08/08/2019

09/16/2019 Dylan McKenzie

07/12/2016 35,000.00 53,000.00 Department Transfer

Rehire Date: #" Seniority Date: #'

)
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Dashboard Employees Search... Dy X,

Chris Clark

Last Modified 08/18/2019

OVERVIEW PERSONAL & CONTACT DETAILS EMPLOYMENT DETAILS PREFERENCES HISTORY

JOBATTRIBUTE

All v
Download as Excel

Employee Number: K JOB ATTRIBUTE PREVIOUS VALUE NEW VALUE EFFECTIVE REASON DATE OF CHANGE USER
10007
User Login: #" Work Schedule Full Time 08/08/2019 Correction 08/08/2019 Dylan McKenzie
cclark
Status: @ Active Pay Rate 66,000.00 67,000.00 08/08/2019 Cost of Living Adjustment 08/08/2019 Dylan McKenzie
Job Title: # . )

Manager Dylan McKenzie Chad Harter 09/08/2005 Department Transfer 09/18/2019 Dylan McKenzie

Director of Staff Operations'D

Home Company:
Company A

Your Organization: #*
Administration'D

Location: #
Herndon, VA 20170 US'D

Contact Information: #*
cclark@hrsmart.com
+{1)5515500011 Home
+{1)5525500011 Work
+(1)5541100011 Mohile

Manager: #
Chad Harter'D

FLSA Status:
Exempt
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Deltek Core HR: Available Today
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Employee Demographics

@

Compliance Reporting
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Employment History &
Records
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Dashboard Employees ¥ | Search... D9 X+

Select Employees

VETS-4212

TWELVE MONTH PERIOD ENDING *
£ | 12/31/2018

TYPE OF REPORTING ORGANIZATION

At least one of these options is required. Check one or both, as applicable.

¥ Prime Contractor

() Subcontractor

TYPE OF FORM
At least one of these options is required.

¥ Single Establishment
) Multiple Establishment-Headquarters
) Multiple Establishment-Hiring Location

[ Multiple Establishment-State Consolidated
COMPANY IDENTIFICATION INFORMATION

COMPANY NO

NAME OF PARENT COMPANY



= Deltek

Dashboard

Ermpaiy

EEO-1Report

Dovwnbosd as PDF Fitber Again

EEQC JOB CATEGORIES Race/Ethniciy

Hizpanic or Lating

Mot Hisganic ar Lating

Male

Femals

Male

HISPANIC OF LA

1.1-Executive/Senior Level Officials and
Managers

1.2-First/Mid Level Officials & Managers

I-Professionals

3-Techiniclans

4-Sales Workers

S-Administrative Support Workers

g-Craft Workers

T-Operatives

B-Laborers & Helpers

[™]




Who Can Benefit from Core HR Today? l

* Manual HR processes

* Disparate or homegrown solutions

= Qutsourced Benefits

*New to Employee/Manager Self-Service
= Under 350 employees (can vary widely)

2 AFullsail



Deltek Core HR:

vy

Employee Demographics

<,

Compliance Reporting
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Now & to the Future
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Employment History &
Records

Configurable Manager /
Employee Self-Service
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Payroll

=
=

=

Benefits & Open Enrollment
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Deltek Core HR Roadmap l

Configurable
Mass Employee

ETAF;LOQ’;;& VX?];‘T;?{CCSG Data Changes U.S. Benefits ~ Open Enrollment
Self-Service via Ul
Easily configure Utilize data analysis Swiftly make mass Track plan options, Process open
options for employee/ to tell the true story updates and changes cost-sharing. enrollment
manager driven of your workforce to multiple
changes, notifications (e.0.?) employees in the Ul

and approval paths

S o S S O O

Deltek, Inc. All Rights Reserved - Confidential. These plans represent our current estimates on timing and functionality and may be subject to future modification.
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Talent Management Suite
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Talent Management Suite

( N é N é N
» Career Center, online apply * Goal management/sharing * Development Plans
* Employee referral » Continuous Feedback » Career paths
* Manage Candidates * Annual appraisals * Success plans
» Offers and onboarding * Project-based appraisals * 9 box
Talent Acquisition Talent Performance Talent Development
( ) ( N 4 Y
* Certification and credit * Electronic Employee Record » Configurable grids and
tracking « Effective dates and history employee details
* Online learning catalog * Security and Permissions + Compensation letters
* RedVector learning content * HR Roles and permissions * Budget and guideline details

Talent Learning Core HR Talent Compensation

AFullSail
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Talent Acquisition & On

= Recruit top talent faster to improve
revenue

= Speed up the hiring process to get
great people on projects faster

» Create candidate pools

= Manage requisitions, applicants and
offers in one place for efficiency

= Introduce new hires to your
organization with a consistent
process

= Train new hires on the methods and
processes of the organization

= Coach new talent from the beginning

34

poarding

.. W

Manage Requisitions
E Filler

-&{"9-3*

Create Requisition | ©f

Displaying L - 12 of LT 10 n Nl | 1N pEr page

O @ eosten ¥ REQ.# R TITLF QCATION VACANCIES VIFWS  IMCOMPLETE Al
O 112202017 MEKTGREP.18 Marketing = Headquarters Richardson, 5 50 1
Hepresentalive lexas THOBD, United States of
Arnerica

New Hire Checklist welcome sboas, sharenda

o ant g artecd o hasy warraliboonmmen s and Bers Bduw o apun ol sor solizanlog secosed

Tris 2recn 5 0w 211 or th: do. mInts 117 have beon Sont 50 20 b0 200 INCVer 2ompRte s por L

i Tl bl e R LR R

16wl stre conyaue find cory

AFullsail



Talent Performance

= Company-wide framework for
evaluating, coaching and
recognizing employees

= Calculate risk of loss to
iIdentify employees that are
critical to the business

» 360 feedback can be gathered
from virtually any source to
create balanced performance
appraisals

= Employee recognition allows
anyone recognize a job well
done and fosters a culture of
collaboration

35

Performance Dmobayees ~ | Semch.
s ¢ By A skl
My Appraisals

Apparaisal Tasks

< Kalis Fuleracn | s J-"“ sival] - Figg This Apvraieal

a Daiki Mo [ v Apperaisall - Soeee i "'H o sl
= Iylan '-Irhr 2he 1200 & Compang Bpomaikall Soow bisAppials
» _ustin Ainn iFrofoc Appra sal] Score this Anombal

Active Appraisals

Leacership Goals Assessment

AFPRAISAL LALIKTH [eTE La/ A
AraIF Coanpmany Tarlea
FHAR Assessmeit
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Talent Development

Ervplopezs = Saunt., T B=

= Collaboratively create
employee development plans My Employees ceveiopment

= Increase employee e
engagement

» Develop leaders and
proactively prepare them
using 9 Box Planning and 9‘ oceess |l
Gap Analysis tools

* Retain key players by T s
investing in and planning for e

their growth iy R P it

M ra

% |4 n - | % Cisplugng v -auls) 1o n Lo TRt T]

Chiel Operalivg Mikcer Observadivn gl Nesclback Skills ER,6TH

= Analyze attrition data to | _
d ete rm I n e key e m p I Oyee at Frsimah el = o t.;:.l..:l-q’..” = s e akcia e =1 -
riSk . Fdrrams, Fall

s AFullsail




Talent Learning

= Develop predefined and
repeatable training plans to
ramp new hires faster

* Provide ‘on demand’
training to accommodate a
travelling workforce

- Allgn training plans with the
firm’s strategic plan

= Automate certification
tracking and focus on
proactive training

= Engage employees and
iIncrease retention
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W Enpkaess My Emplayees | Leamiog

My Employees Leaming

Dusiness Clhics

i Lizn Jor B 241K
Crnplicrgee Cacell 1uu
Custarner kolatlanship RA.G5
Manapeirenl

*Automate Certification Tracking
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Talent Compensation

= Easily manage salary
budgets without Excel

* Manage promotions, job
titles, and salary grades

* Do the market analysis
required to offer
competitive compensation

= Remove the guesswork
from your compensation
structure and strategy

38
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Talent Management Suite

( N é N é N
» Career Center, online apply * Goal management/sharing * Development Plans
* Employee referral » Continuous Feedback » Career paths
* Manage Candidates * Annual appraisals * Success plans
» Offers and onboarding * Project-based appraisals * 9 box
Talent Acquisition Talent Performance Talent Development
( ) ( N 4 Y
* Certification and credit * Electronic Employee Record » Configurable grids and
tracking « Effective dates and history employee details
* Online learning catalog * Security and Permissions + Compensation letters
* RedVector learning content * HR Roles and permissions * Budget and guideline details

Talent Learning Core HR Talent Compensation

AFullSail
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Questions

Connect with Full Sail Partners:
LinkedIn:
Twitter:

YouTube:

AFullSail



Thank You for Attending! l

For more information contact:

Joel Slater
Main: 888.552.5535 ext. 137

Info@fullsailpartners.com

Hearing what you have to say, whether criticism or praise,
helps us provide you better information and service.

Please fill out the survey and provide your feedback.

www.fullsailpartners.com

a AFullsail



mailto:info@fullsailpartners.com
http://www.fullsailpartners.com/



